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Making Learning Work

—QUALITY

at Forth Valley College

WE ARE GUIDED BY
THE EQUALITY ACT 2010

WE AIM TO:

Eliminate
discrimination,
harassment and
victimisation

Advance
equality of

Promote
good relations
opportunity




OUR STUDENTS

OUR STAFF

20-24 YEARS 20%
25-44 YEARS 26%
45-59 YEARS 11%
60+ YEARS 3%

 AVERAGE LENGTH OF SERVICE

FEMALE 47%

—— All staff are treated equally —— . NO DISABILITY 87 %
[ DISABILITY DISCLOSED 13%
N — WHITE 98%
E— - — SPECIFIC LEARNING DIFFICULTY 31% BME 2%
Healthy age ? O — MENTAL HEALTH CONDITION 22%
range across - [ .
the workforce — LONG STANDING ILLNESS 22%
2013 2016
<16 YEARS 4%
16-19 YEARS 35%
MALE 53%

GENDER BALANCE OUR WORKFORCE RELIGIOUS BELIEF
White Scottish 52.1% INFO NOT PROVIDED
o oo e EQUALITY OUTCOMES
10.3% OTHER

4

SIGNIFICANT INCREASE IN STUDENTS \\ \\

DISCLOSING MENTAL HEALTH CHALLENGES

AND ADDITIONAL LEARNING SUPPORT NEEDS ; ‘ }

16.5%

Focused CPD for staff re:
equality, diversity & inclusion

BOARD OF MANAGEMENT

®
50%

® FAIR AND
TRANSPARENT
RECRUITMENT
50%

PROCESS

B e

NUMBER OF
EMPLOYEES
DISCLOSING
A DISABILITY

x3 increase since 2016

0%ttt

SMT to continue to champion
equality, diversity & inclusion

Our BME population = local
area population... however
we need more info on their
experiences

Review process for reporting
hate incidents

STAFF, STUDENTS &
EXTERNAL PARTNERS
FORUM LAUNCHED

LGB:I'I community

ENHANCE SUPPORT
FOR LEARNERS WITH
A RANGE OF NEEDS TO
HELP THEM ACHIEVE

Continue to address

L gender inbalance in STEM -



OUTCOMES 2017-2021

Equal Pay

For more information

We are always interested in hearing what staff, students and partners think of equality at Forth Valley College.
To share your views, or to get involved in our activites, please email equality@forthvalley.ac.uk
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